U.S. Department of Justice
Civil Rights Division
Immigrant & Employee Rights Section (IER)

REFUGEES’ RIGHT TO WORK
Civil Rights Protections and Resources




IER Worker Hotline
300-255-7688

M-E | 9am-5pm ET

Free help available In
many languages

Calls can be anonymous

WWW.Justice.gov/ier
800-237-2515 TTY



www.justice.gov/ier

Overview

IER history
Scope of IER's work
Employee protections

IER enforcement

a s~ L b E

Resources




History of IER

- Immigration Reform and
Control Act of 1986 (IRCA)

- Initiated employer
sanctions for knowingly
hiring undocumented
workers

- Form 1-9 process

- Created |IER to enforce
anti-discrimination provision




Scope of IER's Work

Enforcement
Policy

Outreach




IER | Worker Protections

Citizenship, Immigration
Status Discrimination

National Origin
Discrimination

Unfair Documentary
Practices

Retaliation




1. Citizenship,
Immigration Status
Discrimination
-HIRING

-RECRUITMENT
-FIRING




Omar has a Special Immigrant Visa, and interviews
for a Job as an engineer. The manager decides not to
hire Omar when she finds out that he is not a U.S.
Citizen.



Is preference in hiring
based on citizenship
status ever
permissible?

- Law, regulation,
executive order,
government contract

- Unprotected
Individuals, such as
those without work
authorization and those
requiring sponsorship
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Reem, who speaks English with an accent, applies for
a Job at a coffee shop. The manager tells Reem that
he will only hire native English speakers because the
Job Iinvolves interacting with customers.
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3. Unfair Documentary
Practices




Unfair Documentary Practices

§

Employers should not
O request more or different

documents
BASED ON

Employers should not CITIZENSHIP
reject reasonably STATUS
genuine-looking OR

documents
NATIONAL

ORIGIN
Employers should not
2 specify certain
documents —
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Employment Eligibility Verification USCIS
Department of Homeland Security Form I.0

" . S ! OME No. 1615-0047
U.S. Citizenship and Immigration Services E.me:ug 312019

P START HERE: Read instructions carefully before completing this form. The instructions must be available, either in paper or electronically,
during completion of this form. Employers are liable for errors in the completion of this form.

ANTI-DISCRIMINATION NOTICE: It iz illegal to discriminate against work-authorized individuals. Employers CANNOT specify which
document(z) an employee may present to establish employment authorization and identity. The refusal to hire or continue to employ
an individual because the documentation presented has a future expiration date may also constitute illegal discrimination.

Section 1. Employee Information and Attestation (£; ‘must complete and sign Section 1 of Form 1-8 no later UsCIs
than the first day of employment, but not before accepting a job offer.) Form I-9
- . " . " — . OMB Mo. 1615-0047
Last Name (Family Name) First Hame [Given Name) Middle Initial Other Last Names Used {if any) Expires 08312010
Address [Street Number and Name) Apt. Number City or Town State ZIP Code
of employment. You
az listed on the "Listz
Date of Birth (mmddiyyyy) U.5. Social Sacurity Mumber Employee’s E-mail Address Employea's Telephona Number -
- |:|:| - p/immigration Status
- - - . - A y -_—
| am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in ist C s
connection with the completion of this form. ent Authorization

| attest, under penalty of perjury, that | am {check one of the following boxes):

[ 1. A citizen of the United States

D 2. A noncitizen national of the United States (See instructions)

|:| 3. A lawful permanent resident  (Alien Registration NumberUSCIS Mumber):

to verify identity and

- - — — vddfyyyy)
|:| 4. An alien authorized towork  until (expiration date, if applicable, mm/ddyyyy): IST C
Some aliens may write "MIA" in the expiration date field. (See instructions) nts that Establish
Aliens awthorized fo work must provide only one of the following document to complate Form 1-9: :,,ﬁ:::f;_raﬁn:;;a“ ent Authorization = =
An Alien Registration Number/USCIS Number OR Form 1-54 Admizsion Number OR Foreign Passport Number. '3:‘-';"_’ ;::!
1. Alien Registration Number/USCIS Number: Account Number -
OR e card includes one of
2. Form |-34 Admission Number: ictions:
ID FOR EMPLOYMENT
3. Foreign Passport Mumber: WORK ONLY WITH
Country of |ssuance: [ZATION
WORK ONLY WITH
Signature of Employes Today's Date (mmidddyyy) ORIZATION
Birth Abroad issued
Preparer and/or Translator Certification (check one): ent of State (Form
[ 1did not use a or [ Aprep. ) andior assisted the employes in fing Section 1.
(Fields below must be completed and signed when preparers and/or franslators assist an employee in complefing Section 1.) amed employee, Report of Birth
| attest, under penalty of perjury, that | have assisted in the completion of Section 1 of this form and that to the best of my my knowledge the Department of State
knowledge the information is true and correct. )
Signature of Preparer or Translator Today's Date (mmiddfyyy) ois) ified copy of birth
E- - ed by a State,
- - presentative ipal authority, or
Last Mame (Family Name) First Mame (Given Name) United States
Drganization Name cial seal .
Address {Streef Number and Name) City or Town State ZIP Code n tribal document
P Code X
Card (Form I-197) L
-
bie) .
@ Employer Complstes Next Page @ ! ™ n
Form I-8 117142016 W Page 1l of 3 _
| EEEE= Homeland Security
Document Title Document Mumber Expiration Date {if any) (mmeddpyy)

| attest, under penalty of perjury, that to the best of my knowledge, this employee is authorized to work in the United States, and if
the employee presented document|s), the document(s) | have examined appear to be genuine and to relate to the individual.

Signature of Employer or Authorized Representative Today's Date (mmydaddfyyyy] Mame of Employer or Authorized Representative

Immigration status.

Form I-& 11/1472016 N Page 2of 3

FormI-9 11/14/2016 N Page 3 of 3




Employment Eligibility Verification USCIS
Department of Homeland Security Form I-9

Expires 0831/201¢

U.S. Citizenship and Immigration Services OME No. 1615-0047

P START HERE: Read instructions carefully before completing this form. The instructions must be available, either in paper or electronically,

during completion of this form. Employers are liable for errors in the completion of this form.

ANTI-DISCRIMINATION NOTICE: It is illegal to discriminate against work-authorized individuals. Employers CANNOT specify which
document(s) an employee may present to establish employment authorization and identity. The refusal to hire or continue to employ
an individual because the documentation presented has a future expiration date may also constitute illegal discrimination.

Section 1. Employee Information and Attestation (Employees must complete and sign Section 1 of Form I-9 no lafer
than the first day of employment, but not before accepting a job oifer )

Last Mame (Family Name) First Mame (Given Name) Middle Initial Other Last Mameas Used (if any)
Address (Strest Number and Nams) Apt. Mumber City or Town State ZIP Code
cial Security Number Employes's E-mail Address

Employ=e's Telephone Mumber

Date of Birth {mmidddnyyy) U.s. S50

-1 [T 1]

| am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the completion of this form.

| attest, under penalty of perjury, that | am (check one of the following boxes):

[] 1. & citizen of the United States

D 2. A noncitizen national of the United States (See insfructions)

|:| 3. A lawful permanent resident  (Alien Registration Number/USCIS Number):

I:l 4. An alien authonzed towork  until (expiration date, if applicable, mmiddiyyyy):
Some aliens may write "M/A" in the expiration date field. (See insfructions)

Aliens authorized fo work must provide only one of the following document numbers fo complete Form 1-9: o ﬁ:_{.':.‘f;_,.aﬁn:;;,“
An Alien Registrafion NumbernUSCIS Number OR Form -84 Admizsion Number OR Foreign Fasgport Number.
1. Alien Registration Mumber/USCIS Number:
OR
2. Form |-84 Admission Mumber:
OR

3. Foreign Passport Mumber:

Country of lssuance:

Signature of Employee Today's Date (mmddyyyy)

Preparer and/or Translator Certification (check one):
[] 1 did not use a preparer or translator. || A preparer(s) andlor translator{s) assisted the employee in completing Section 1.
(Fields below must be completed and signed when preparers and/or translators assist an employee in completing Section 1.)

| attest, under penalty of perjury, that | have assisted in the completion of Section 1 of this form and that to the best of my
knowledge the information is true and correct.

Signature of Preparer or Translator Today's Date {mm/ddyyyy)

Last Mame [Famiy Name) First Name (Given Name)

Address (Steef Number and Mame) City or Town State ZIF Code

@ Employer Completes Next Page @

Form I-9 11/14/2016 M Page 1 of 3

Employee completes
Section 1 after
accepting a job offer

and by the first day of
work.
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Form I-9 Attestation Boxes

| attest, under penalty of perjury, that | am (check one of the following boxes):

D 1. A citizen of the United States

D 2. A noncitizen national of the United States (See instructions)

D 3. A lawful permanent resident  (Alien Registration Number/USCIS Number):

IX'q'. An alien authorized to work  until (expiration date, if applicable, mm/dd/yyyy): I\I/A
Some aliens may write "N/A" in the expiration date field. (See instructions)

Aliens authonzed to work must provide only one of the following document numbers to complete Form [-9:
An Alien Registration Number/USCIS Number OR Form [-94 Admission Number OR Foreign Passport Number.

1. Alien Registration Number/USCIS Number:
OR

2. Form 1-94 Admission Number:
OR

3. Foreign Passport Number:

Country of Issuance:

Refugeees, asylees & COFA may write,
"N/A" In the Section 1 expiration date field.
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LISTS OF ACCEPTABLE DOCUMENTS

All documents must be UNEXPIRED

Employees may prﬁentmesehclm from Lm.t A

or a combination of one selechon from List B and gg -

1. US. Passportor US. Passport Card

2. Pemmanent Resident Cardor Alien :
Registration Receipt Card (Form 1-551) l-

'1 Foreign passport thal contains a l
lemporary 1-551 slamp or lemporary |
I-551 printed notation on a machine- l
readable immigrant visa

4. Empioyment Authonzation Docurment '
that contains a photograph (Form
I-TEE)

5. For a nonimmigrant alien authonzed .

o work for a specfic employer
because of his or her stalus:

a. Foreign passport; and

b. Fo-lrnlﬁdulF i

Passport from the Federal=d States of
Micronesia (FSM) or the Republic of
the Marshall Isiands (RMI) with Form
-84 or Form -94A indicating
admission under the
Compact of Free Associabon Between
the Linited States and he =SM or FMI |

i |
ilm_ School record of report card
_111. Clinic, doctor, or hospital necoed

_|12. Day-care of nursefy school record

| 1. Dnver's icense or 1D card issued by a

State or oullying possession of the
Uniled Stales provided il contains a
photograph or information such as
name, dale of birth, gendcer, haight, oye
colof, and address

2. 1D card issued by federal, stale or local
govemment agencies of sntites,
provided il contains a phologg
information such &5 nag

gender. height,
3. chiog

?j&

{1) NOT VALID.

\O

cad issued
of State (Form

Filication of Report of Birth
issued by the Department of State
(Form DS-1350)

d Merchant Mariner

4, Criginal or cerified copy of birth
certificate (ssued by a State,
county, municipal autharty, or
tearitory of the United States
Beanng an omclial seal

ative Amencan tribal decument

6. Native Amencan tnbal document

9. Drvers license issued by a Canadian
government authority

6. U.S. Cilizen ID Card (Fom 1-197)

For persons under age 18 who are

unable to present a document
listed above:

7. ldentification Card for Use of
Resident Citizen in the United
States (Form 1-179)

L ———

poses W ue pan MONE unu-n“'
s aes W8 o wor SS0E

w2 Erey BLU
£ D0 E1Z3MESTIS0 PIET I TE I

i o8
SAMFLE
: COMNOR M, JR
1 133 MAIN 5T .
JATHSON, WS TRET-1334 b 1
s w8 MALZDG
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List A

ldentity and
permission to work

List

|
En'ﬂc-j.meut Eligibility Verification

partment of Homeland Security
U 5XCitizenship and Immigration Services

ldentity  +

B List C

Permission
to work

USCIS
Forgfi-0
OMEGM. 15150047
e 023102019

Section
(Employers or tNgir authorized representative

Employer or Authorized Representative Review and Verificati
complefe and sign Section 2 within 3 business daysp

picugl’s first day of employment. You
nt from List C as fisted on the "Lists

must phyzsically e ine one document from List A OR a combination of one document from List B and
of Acceptable Doci\genis. ") I
Employee Info from Section 1 Last Hame {Fim"JF Name) First Mams gabic/mmigration Status

List A
Identity and Employment Authorzation

L

‘I Dacument Title

Document Title

Issuimg Authority |I Issuing Authority

Issuing Authority

Document Number ‘I Dacument Mumber

Document Mumber

Expiration Date {if any){mm/dddyyy) ‘I Expiration Date (if any){mm/ddyyyy]

Expiration Date (if any){mmiddiyyy)

Diocument Title I

Issuing Authority l| | Additional Information

Document Number I

Expiration Date {if any){mm/dddyyy) I

GR Code - Secfions 2 & 3
Do Mot Write: Ini This Space

Employer completes S

ection 2 within

three business days of the first day of work.
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Departure Number

81310bb3b 1l

III|II]IIJI_I

Department of
Homeland Security

CBP I-94A &I 1/04)
Departure Record

Family Name

SAMPLE

First (Given) Name Birth Date (Day Mo Yr)

AHMET 22,1250

Country of Citizenship

PAKISTAN !
20041122 US-VISIT 20050207 MULTIPLE

See Other Side STAPLE HERE

1-94

U.S. Customs and Border Protectio

Securing Amarida's Bardeda

Gl 154 Humber | 54 FAG i

Admission [I-34) Number Retrieval

Admission [I-84) Record Number: 63000888062
Admit Until Date (MBMIDDAYYY): 109072072

Detalls provided on Admission(l-94) foam

Famiy Harmse L

Fars? (Goven] Name: LYDA

Birth Dabe [MMDODYYYE LR T ]
Passport Hember g FayFargh

Passpor Coriry of 1ssausnie: Hemicy
Blabe of Entry (RBIDOYYYY): DL 15042

Mimee o Erirnd airy [15]
| — —

1-94 Printout




=

‘ Refugee |-94 = I:ist A Recelpt, 90ﬁdays -

|Asylee |-94 List C, does not expire

.

=
= u

COFA1-94 = List A with passport




C
Docume

- Docun
expiratic

- Autom
EADS

- Form |

- Recelg
or stoler

22
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Raisa Is a lawful permanent resident. She accepts a
receptionist position at a veterinary clinic. On her
first day of work, she brings her ID and unrestricted
Soclal Security card. Raisa’s supervisor tells her to
bring In her “green card” by the end of the week to
prove she Is a permanent resident.



Samir recently arrived to the United States. Samir
gets a Job as an auto mechanic, but his boss will
not accept his refugee 1-94.

24



Section 3. Reverification and Rehires (To be completed and signed by employer or authorized representafi

A, Mew Mame [if applicable)
Last Mame (Family Name) First Mame [Given Mame) Middle Initial

C. If the employes’s previous grant of employment authorzation has expired, provide,
continuing employment authonzation in the space provided below.

Document Title

Fepiraticn Date (iF any) (mmddddan)

| attest, under penalty of perjury, that tg % authorized to work in the United States, and if
the employee presented docums grear to be genuine and to relate to the individual.

Signature of Employer g : i) Mame of Employer or Authorized Representative

Page 2 of 3

B L B

4d LIC NO EXP
123456789  01112/2024
s bos 01/12/1967 :

1 SAMPLE Py

2 CONNOR M, JR !

8 123 MAIN ST

JACKSON, MS 39216-1234

4a 1ss 01/10/2016 .

scLass R ga eno NONE 12 ResT NON
15 sex M 16 HeT 5'-08"

18 EYES BLU

5 DD 0123456789012345678901234

-.

Resident Since:

List B Permanent U.S. citizens
Documents Resident Cards or nationals



Examples of documents that
require Section 3 reverification

Section 3. Reverification and Rehires (To be completed and signed by employer or authorized representative.)

A_ Mew Mame [if applcable)

B. Date of Rehire (if applicable)

Last Mame (Family Mamel

First Mame (Given Name)

Middle Initial

Date (mmiddyyyyl

continuing employment authorzation in the space provided below.

C. If the employee’s previous grant of employment authorization has expired, provide the information for the document or recsipt that establishes

Document Title

Document Mumber

Expiration Date (F any) (mmddddnyyyl

| attest, under penalty of perjury, that to the best of my knowledge, thizs employee is authorized to work in the United States, and if
the employee prezented document(s), the document(s) | have examined appear to be genuine and to relate to the individual.

Signature of Employer or Authorized Representative

Today's Date (mmvdldiyry)

Mame of Employer or Authorized Representative

Form I-& 11/14/2016 N

—

D;MIRNM OMB No. Iéilﬂi.ll
b2bb33123 12 o
TR ] O T T _];‘," ;;.'-.J-’ P"-""i ;L‘ &, '4\:\

J = JUN 2%\
194 (.‘I.' ~ 2 5 ZUUE w X
gt 8 Gy l-L 5
TN April 23, :505?%/
sl:\lmi F:Inl;lE_l I O R Y I 1A | Lot )I
14 First (Given, 1 (DayMorYr
JANE, v v 011111 123,03,68,
17 Country of Citi !

izenihiy
INEW (ZEALAND; § 1 1 1 1 1114

CBP Form [-94 (10/04)

STAPLE HERE

See Other Side

Temporary visas

26

Page 2 of 3

o

= (?w- il

AL

230EC2004
00000000

WM DIOORSEENT SRS AL TERORARY 1 551 EVIDENCIIC MRmSANT AESIOENCE FOR 3 YEML.
ViU . pRYRERED €LLLLL<<C<LL

555123ABC6GBRES02056F04122361FLNDODAMSBO3085 )

Temporary I-
551 stamps



27

LISTS OF ACCEPTABLE DOCUMENTS
All documents must be UNEXPIRED

Employees may present one selection from List A
or a combination of one selection from List B and one selection from List C

LISTE
Docu j bagstablish Documents that Establish Documie stablish
Both ldentity and Identity Employment Authorization

Employment Authorization

OR

AND

U.5. Passport or U.S. Passport Card

Pemnanent Resident Card or Alien
Registration Receipt Card (Form 1-551)

Foreign passport that containg a

temporary 1-551 stamp or temporary

I-551 printed notation on a machine-
readable immigrant visa

1. Driver's license or ID card izsusd by a 1.

State or outlying possession of the
United States provided it contains a
photograph or information such as
name, date of birth, gender, height, eye
color, and address

Employment Authorization Document

that contains a photograph (Form

I-T66)

2. ID card issued by federal, state or local
govemment agencies or entities,
provided it contains a photograph or

A Social Security Account Number
card, unless the card includes one of
the following restrictions:

(1) NOT VALID FOR EMPLOYMENT

(2) VALID FOR WORE ONLY WITH
INS AUTHORIZATION

(3) VALID FOR WORK ONLY WITH
DHS AUTHORIZATION

information such as name, date of kirth, 2.

gender, height, eye color, and address

Certification of Birth Abroad issued
by the Department of State (Form
F5-545)

3. School ID card with a photograph - - -
For a nonimmigrant alien authorized - 3. Certification of Report of Birth
to work for a specific employer 4, ‘foter's registration card issued by the Department of State
because of his or her status: — (Form D5-1350)
. 5. U.5. Military card or drafi record — - -
a. Foreign passport; and 4. Onginal or certified copy of birth
— . . . =
b. Form 1-94 or Form |-94A that has 6. Military dependent's 1D card Ei:ft;at; ;ﬁ;egliyu;;ma .
the following: 7. U.S. Coast Guard Merchant Mariner territc-r‘_:r of the En'rted States
{1) The same name as the passport; Card bearing an official seal
and
8. MNative American tribal document 5. Mative American tribal document

(2) An endorsement of the alien’s
nonimmigrant status as long as
that period of endorsement has

9. Driver's license issued by a Canadian &

gowvemment authority

L5, Citizen ID Card (Form 1-197)

not yet expired and the 7. |dentification Card for Use of
proposed employment iz not in For persons under age 18 who are Resident Citizen in the United
conflict with any restrictions or unable to present a document States (Form 1-179)
limitations identified on the form. listed above:

&. Employment authorization

Passport from the Federated States of
Micronesia (F5SM) or the Republic of
the Marshall Islands (RMI) with Form
-84 or Form -84 A indicating
nonimmigrant admission under the
Compact of Free Association Between
the United States and the FSM or RMI

10. School record or report card

11. Clinic, doctor, or hospital record

12. Day-care or nurzery school record

document issued by the
Department of Homeland Security

Employers must
accept a List A or
List C selection
for reverification.
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Ofunne, an asylee, has been working as a commuter
train operator for several months. Ofunne's EAD
expired, and her boss will not accept an unrestricted
Social Security card.



Social Security Numbers

WORKING WHILE WAITING
TO RECEIVE SSN



Employment Eligibility Verification USCIs
Department of Homeland Security Form [-9

US. Citizenship and Immigration Services e e

I START HERE: Read instructions carefully before completing this form. The instructions must be available, either in paper or electronically,
during completion of this form. Employers are liable for errors in the completion of this form.

ANTI-DISCRIMINATION NOTICE: ltis illegal to discriminate against work-authorized individuals. Employers CAHNNOT specify which
document(s) an employee may present to establish employment authorization and identity. The refusal to hire or continue to employ
an individual because the documentation presented has a future expiration date may also constitute illegal discnimination.

Section 1. Employee Information and Attestation (Employees must complete and sign Section 1 of Form I-9 no later
than the first day of employment, but not before accepting a job offer.)

Last Mame (Family Nams) First Mame [Given Name) Middle Initial Orther Last Mames Used (if any)
Address (Street Number and Name) Apt Mumber | City or Town State ZIF Code
Date of Birth (mmdidddyyy) U.5. Social Security Number Employes's E-mail Address Employee's Telephone Number

I am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the completion of this form.

| attest, under penalty of perjury, that | am (check one of the following boxes):

[] 1. A ctizen of the United States

[] 2. A noncitizen national of the L

=== E-Verify compares |-9 data

Some aliens may write "NA"

Aliens authorized o work musf pro

—esssi With government records

1. Alien Registration Mumber/l150
OR

2. Form -84 Admission Mumber:

OR
3. Foreign Passport Mumber: ‘J C
Country of Issuance: \’b O
Signature of Employee Today's Date (mmdddyyy) ‘ I-

Preparer and/or Translator Certification (check one): O YA
[[] 1 did not us= a prepareror translator. || A preparer(s) andior translator(s) assisted the employee in completing Section 1. / \\
(Fields below must be complefed and signed when preparers and/or franslators assist an employee in completing Section 1.) w .’ '4

| attest, under penalty of perjury, that | have assisted in the completion of Section 1 of this form and that to the best of my

knowledge the information is true and correct.
Signature of Preparer or Translator Today's Date {mmddddyyy)

Last Mame (Family Name) First Mame (Given Name) ;
Address [Sfreef Number and Name) City or Town State ZIF Code o

0 e NrsTRM

FormI-9 117142016 W

Page 1 of 3
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TNC Process

Step #1 Employer informs worker of TNC with Further
Action Notice.

Step #2 Worker marks either "Contest"” or "Not contest”
on Further Action Notice.

Step #3 If worker contests TNC, employer makes
referral and gives Referral Date Confirmation to worker.

Step #4 Worker follows Referral Date Confirmation
Instructions to contact DHS or SSA and works during
this process.

31



Bl

Further Action Notice

U.S Department of Homeland Security Tentative Nonconfirmation (DHS TNC)

Employes"
Employee’

Date of DH

Reason for

EMPLOY

1. Review
IMPOR
ability t
of this |
section
informa

2. Check |
incorre

3. Ask the
TNC) b
employ

4. Give th
appropl

5. Logint
E-Verify
does n
terming
IMPOR

Canfirr
8 Fede

For Photo
Complete
DHS. Eithi

DHS via al
States Po:
| Express Sl
U.S. Depe
10 Founta

Buffalo, N
Aftn: Staf

Employer

I have notifie

Employer's

Date

Page 1 of 3| F
—

32

E-Verify &%

EMPLOYEE INSTRUCTIONS:

Why you received this Further Action Notice

Your employer participates in E-Verify, a program managed by the U.S. Department of Homeland Security
E:DHS} and the Sacial Securltr Administration (SSA). E-Verify compares the information you provided on
orm |-9, Employment Eligibility Verification, with records available to DHS to verify that you are authorized
to wark in the United States.
You received this Further Action Notice from your employer because E-Verify provided a result of DHS
Tentative Nonconfirmation (DHS TNC). A DHS TNC means that the information entered into E-Verify by
your employer does not match records available to DHS. A DHS TNC does not necessarily mean that you
ave incorrect information to your emplg%er ar lhalJou are not authorized to work in the United States.
Dﬁlél?_ﬁgnr Employees pages at www.dhs gowE-Verify to learn the reasons you may have received a

What you should do:

1. Check that the information on Page 1 of this Further Action Notice is correct. If it is not correct, provide
the correct information to your employer. Your employer should close this E-Verify case and use the
corrected information to create a new case.

2. Decide if you will contest (take action to resolve) the DHS TNC and inform your employer of your
decision.

IMPORTANT: If you decide not to contest the DHS TNC, your case will become a Final
Nonconfirmation, which means that your employer may terminate your employment.

3. Select your decision to contest or not contest and sign and date this Further Action Motice below. If
you decide to take action to contest the DHS TNC, to begin to resolve the DHS TNC, you must contact
DHE within 8 Federal Government working days from the date your employer refers your case in
E-Verify.

IMPORTANT: Review Page 3 of this notice for important information about employer responsibilities
and your rights.

Select box, sign and date below:

. I choose to: (check one)

Further Action
Notice

Select box, sign and date below:

| choose to: (check one)

[[] CONTEST (take action to resolve the DHS TNC)

[ ] NOT CONTEST (not take action to resolve the DHS TNC)

Employee’s Signature

To

Page 2 of 3 | Further Action Mofica - DHS THC | Revision Date OT/M4/15
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- pdt 5 i by
"% I A
s 5

Referral Date Confirmation
U.S Department of Homeland Security Tentative Nonconfirmation (DHS TNC)

E-Verify Case Verification Number:

Employee Name:

Your employer referred your E-Verify case to DHS after you decided to contest (take action to resolve) a
DHS Tentative Nonconfirmation (DHS TNC). This document confirms that your case was referred to DHS.

What you should do

Call DHS within 8 Federal Government working days, |
resolve the DHS TNC. If you have not received the DHS TNO
contact your employer immediately to obtain this notice.

The DHS TNC Further Action Notice includes information about your E-Verify case and which documents
you need when you contact DHS. You must have the DHS TNC Further Action Noticeaahien you contact
DHS.

If you do not take action within 8 Federal Government working days. (D
Final Nonconfirmation will be issued and your employer may terminate yoORg
allow you to contest a DHS TNC and may not take adverse action against you DEtawsa-aht TNC
while you are contesting the DHS TNC and your E-Verify case is pending.

For More Information

If you have questions about what to do, contact E-Verify at 888-897-7781 (TTY: 877-875-6028) or
email E-Verify@dhs.gov. If you need assistance in a language other than English, you may ask the E-

Verify customer representative for an interpreter. For more information on E-Verify, including our privacy
practices and program rules, visit the E-Verify website at www.dhs gowE-Verify.

Referral Date Confirmation
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Worker has eight government

work days to contact DHS or
SISYAY

If worker contests, employer

use TNC as a reason to
fire or suspend worker.



4. Retaliation

-THREATS
-INTIMIDATION
-COERCION




IER Is Investigating a shipbuilding company. |IER
speaks to Roberto about his experiences when he
was hired. The company was going to promote
Roberto, but doesn't when It learns he spoke with
IER.

36
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|IER Enforcement Process

Charge or independent investigation

|

Investigation

R N

Dismissal Settlement Lawsuit



Possible Remedies

Hire or rehire
Backpay

Fines

Training
Monitoring
Policy changes




Filing an IER Charge

Charge form available in
many languages.

File in any language.

Online | E-mail | Fax | Mall

Within 180 days




IER hotline
Interventions
save hundreds
of Jobs each




IER Worker Hotline
800-255-7688

IER Employer Hotline
800-255-8155

= 3
{-%\Ki’é* -’f? F"r
-3 **ﬁ
11::::-:'::}32-&}.;.-;;-'
[ ]
IER@usdoj.gov

WWW.|ustice.gov/ier
800-237-2515 TTY



http://www.justice.gov/ier
mailto:IER@usdoj.gov
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